
Elevator Pitch 

Your three-part elevator pitch communicating who you are and the value you offer. 

PART ONE 
(Option A) 
Hi, my name is (your name). I specialize in (area of expertise) with a degree in (program of 
study) from (education institution). 

(Option B) 
Hi, my name is (your name). I specialize in (area of expertise) with (number) years of (industry) 
experience. 

PART TWO  
I am (specific skill, qualification, or experience that differentiate you from your competition) 
and (example of how you used that skill to create success/results; numbers are best if possible 
to use when stating results). 
 
PART THREE  
I’m looking to (state your objective, aligning yourself with the position in which you are 
interviewing) as I transition to (reason for making a change—why do you want to work for this 
company or why is this or this is a better career fit). 
 

DRAFT YOUR OWN 

 

 

 

 

 

 

 

 

 

 



Life Plan 

My current status: 
Quality rating of my life on a scale of 1-100, with 100 being best 

→ 

Realities of my life – responsibilities, funds available, expenses 

→ 

Things that make me happy 

→ 

Things that make me unhappy 

→ 

My ideal life: 
→ 

→ 

→ 

→ 

→ 

My loves: what I really like doing 
→ 

→ 

→ 

→ 

→ 

 



My skills & capabilities: what I do well 
→ 

→ 

→ 

→ 

→ 

My track record: what I have experience doing 
→ 

→ 

→ 

→ 

→ 

My ideal work style 
→ 

→ 

→ 

→ 

→ 

My manifesto 
…outline your personal mission and your values in this section, and wrap this into a statement no 
longer than one page.  This statement of purpose and what drives you should encompass all of the 
information you’ve outlined in the previous sections. 

→ 

 



Key moves to get me where I want to go 
→ 

→ 

→ 

→ 

→ 

Start-Up Nation Life Plan Article: http://www.startupnation.com/start-a-business/life-plan/1/ 
 
 
Considerations: 
• Core values 

What’s most important to us? 
• Dreams 

What do we dream about? What do we want to splurge on? 
• Family 

Is the business allowing us time with our children? 
• Employees 

Are we helping them accomplish their personal goals? 
• Exit plan 

Do we want to retire? If so, what do we want the business to look like when we are ready to 
leave it? Who will run it? Or do we just want to reduce our hours, and if so, when? 

• Financial 
How much money do we want to make? Can the business support our income goals? How 
much do we need to expand the business? How much do we need to save for our later years? 

• Friendships 
Are we spending enough time with people who are important to us? 

• Fun 
Are we still having fun at work? 

• Interests 
Do we have the time and the resources to entertain and travel? What places do we want to 
visit in the next two to three years? 

• Location 
Where do we want to live? 

• Physical Health 
How can we maintain our health? 

• Relationship with each other 
Are we continually developing and improving our relationship? 

• Society 
Are we giving back to our community? 

	  


